
The Long Work Hours Culture Causes Consequences And
Choices By Ronald J Burke Cary L Cooper 2008 Hardcover

Have you ever wondered what it might be like to travelas one big, happy familyover one
thousand miles in a motor home? Simon Bennett did more than think about it: He
decided to do it. It all began when he and his wife, Emma, adopted a dolphin and a polar
bear as gifts to give to their twin children on their eighth birthday: Jessica and Jacob. But
the determined Jessica simply had to see her adopted dolphin, which the family learned
was named Sundance and lived in the Moray Firth in the highlands of Scotland, which is
hundreds of miles away. (Fortunately, Jacob wasnt as determined to see his adopted polar
bear in the Arctic - yet!). Simon had but little choice to start researching, and he found a
great campsite book that became his reference source to plan an expedition in a motor
home to see some of Scotlands lochs, coastline, and historic places. Laugh, learn, and
celebrate with a family that embarks on an inspiring journey filled with discoveries and
adventures they wont ever forget with In Search of Sundance, Nessie ... and Paradise!
In this book Linda Holbeche offers an historical narrative on the changing landscape of
work since the 1980s and considers how definitions of organizational effectiveness have
changed over time. She considers the characteristics and effects of the neo-liberal work
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culture of new capitalism, and how HRM practices have contributed to shaping this work
culture. Influencing Organizational Effectiveness challenges mainstream thinking around
business strategy, change and organizational effectiveness, and about the roles of HRM
and management. While the overall tone of the book is critical, Holbeche argues that
HRM can play an active role in giving voice to employees and advancing organizational
effectiveness. Grounded in research, this book includes reflective questions, case studies
and helpful guidelines to support HRM and organizational development professionals
and master's-level students. It illustrates what ‘better’ might look like and how HRM
can contribute to a new definition of effectiveness which is aligned to the needs of modern
organizations.
This volume focuses upon the complex nature of the work-family interface, and how
families around the globe deal with the inherent dilemmas therein. Chapters examine
how work affects families in both overt and discrete manners, as well as how family life, in
turn, affects paid employment.
Ronald Burke has put together a collection of state-of-the-art research and writing about
work hours and work addiction from around the world. This book is essential reading for
academics, managers, human resource professionals and anyone else interested in
identifying types of work addiction, learning about antecedents and consequences of
workaholism, as well as how to help people achieve work life balance. The contributions
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from top notch researchers and academics in the field provide a rounded view of how the
interplay between career aspirations, work motivation and working conditions contribute
to health outcomes and effectiveness at work. Astrid M. Richardsen, Norwegian School of
Management, Norway The Research Companion to Working Time and Work Addiction
captures the essence and intricacies of an important and fascinating topic. It explores the
body of writing on work-hours that until this book existed quite separately from literature
on work addiction. As can be expected from the breadth of his knowledge and the
consistent quality of his work, Ronald J. Burke has done a terrific job of editing a book
that presents work addiction and working time in a way that is both scientifically sound
and engaging. The twenty four contributors have done an excellent job of extending and
refining our understanding of work addiction and working time in this collection of
excellent conceptual and empirical chapters. This book is a must for all scholars and
practitioners who are interested in this fascinating aspect of work life. Ayala Malach-
Pines, Ben-Gurion University, Israel This is an excellent and unique book which not only
addresses the detrimental effects of long working hours and work addiction, but also
investigates the causes and treatment of workaholism. An outstanding volume which
includes both conceptual and empirical chapters from distinguished academics and
practitioners from several countries. This is essential reading for all those interested in
health and well-being in the workplace and the establishment of satisfactory home and
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work life balances. The editor should be congratulated for this groundbreaking book.
Marilyn J. Davidson, University of Manchester, UK This book is overdue. Someone,
somewhere, a long time ago, should have put this book together, because its value is
incalculable. The pace of change in the workplace has vastly increased, and workers see
their jobs as more complex and fragmented. What is the prognosis? Where is it all going?
What can be done about it? If anything? This book is more a handbook than a research
companion, on all those aspects of the workplace that touch on or represent change, pace,
workload, work addiction, work life balance, job satisfaction, job involvement, stress,
conflict, values, Type A behaviour and other personality disorders. What s more, it delves
into some of the more unknown elements of these aspects of work, in different countries.
Read it. You ll not be disappointed. Janice Langan-Fox, Swinburne University of
Technology, Melbourne, Australia This is a timely and needed book for all professionals
who have concerns about issues related to quality of life and well-being. This book is an
original piece prepared by a team of international experts, written in an informative and
scholarly manner, and presents in an effective form the accumulated wealth of knowledge
on the theme. This is a solid book that can satisfy both the academic readership and the
professional community. I truly and sincerely recommend it. It is a must for people who
are interested in this subject. Simon Dolan, ESADE Business School, Spain This
Research Companion examines the effects of work hours on individual and family well-
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being and questions why people work hard and whether some can work too hard. It
integrates contributions from two areas of research work hours and work addiction that
have historically been pursued separately. Ronald Burke argues that while work hours
have decreas
Inequalities, Careers and Employment Relations
Competing Logics of Regulation, Economy and Morals
Influencing Organizational Effectiveness
Long Work Hours Culture
An Empirical Test of Competing Theories of the Long Hours Culture
The Challenges and Opportunities for Future Work Practices and Labour Markets
Conquering Digital Overload
From the creator of the popular website Ask a Manager and New York’s work-advice
columnist comes a witty, practical guide to 200 difficult professional
conversations—featuring all-new advice! There’s a reason Alison Green has been
called “the Dear Abby of the work world.” Ten years as a workplace-advice columnist
have taught her that people avoid awkward conversations in the office because they
simply don’t know what to say. Thankfully, Green does—and in this incredibly helpful
book, she tackles the tough discussions you may need to have during your career.
You’ll learn what to say when • coworkers push their work on you—then take credit for it
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• you accidentally trash-talk someone in an email then hit “reply all” • you’re being
micromanaged—or not being managed at all • you catch a colleague in a lie • your boss
seems unhappy with your work • your cubemate’s loud speakerphone is making you
homicidal • you got drunk at the holiday party Praise for Ask a Manager “A must-read
for anyone who works . . . [Alison Green’s] advice boils down to the idea that you
should be professional (even when others are not) and that communicating in a
straightforward manner with candor and kindness will get you far, no matter where you
work.”—Booklist (starred review) “The author’s friendly, warm, no-nonsense writing is a
pleasure to read, and her advice can be widely applied to relationships in all areas of
readers’ lives. Ideal for anyone new to the job market or new to management, or
anyone hoping to improve their work experience.”—Library Journal (starred review) “I
am a huge fan of Alison Green’s Ask a Manager column. This book is even better. It
teaches us how to deal with many of the most vexing big and little problems in our
workplaces—and to do so with grace, confidence, and a sense of humor.”—Robert
Sutton, Stanford professor and author of The No Asshole Rule and The Asshole
Survival Guide “Ask a Manager is the ultimate playbook for navigating the traditional
workforce in a diplomatic but firm way.”—Erin Lowry, author of Broke Millennial: Stop
Scraping By and Get Your Financial Life Together
It is very easy for organizations to ignore or overlook the impact of social and
commercial change-of increased pressure to deliver profit (above all else) and of
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transformation in the ways in which we are now working-on the mental health and,
consequently, the performance of their employees. And yet there is plenty of evidence
that in many workplaces, performance is down, stress is up and professional
employees are struggling to balance their home and work lives. This collection, while
looking at individuals, places the spotlight on organizational initiatives to support the
development of attitudes, values, character and behaviors in employees. The aim of
these initiatives is to increase our resilience to those experiences and events which
impact on performance. There is a particular focus on managerial and professional jobs
where employee discretion and commitment are critical. The Fulfilling Workplace
extends the themes developed in early titles in the Psychological and Behavioral
Aspects of Risk Series deeper into organizations; to explore the organization's role in
coming to grips both with human frailties and toxic workplaces-both destructive to
individual and organizational health.
This collection examines the human rights to social security and social protection from
a women's rights perspective. The contributors stress the need to address women's
poverty and exclusion within a human rights framework that takes account of gender.
The chapters unpack the rights to social security and protection and their relationship to
human rights principles such as gender equality, participation and dignity. Alongside
conceptual insights across the field of women's social security rights, the collection
analyses recent developments in international law and in a range of national settings. It
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considers the ILO's Social Protection Floors Recommendation and the work of UN
treaty bodies. It explores the different approaches to expansion of social protection in
developing countries (China, Chile and Bolivia). It also discusses conditionality in cash
transfer programmes, a central debate in social policy and development, through a
gender lens. Contributors consider the position of poor women, particularly single
mothers, in developed countries (Australia, Canada, the United States, Ireland and
Spain) facing the damaging consequences of welfare cuts. The collection engages with
shifts in global discourse on the role of social policy and the way in which ideas of crisis
and austerity have been used to undermine rights with harsh impacts on women.
It's the twenty-first century, yet most companies maintain a twentieth century corporate
culture. Despite instant communication and collaboration through wireless computers
and smartphones, employers needlessly rent or own office space. Bryan Miles has a
reality check for you: the future of business is virtual, and it's going to take more than
technology upgrades for you to upgrade your workplace environment. In VIRTUAL
CULTURE, visionary entrepreneur Bryan Miles champions the benefits of remote
working, which will save your company tons of money and create an atmosphere of
trust between you and your employees. Productivity comes from people completing
their tasks in a timely, professional, adult manner, not from mandatory daily attendance
in a sea of cubicles and offices. When you recognize and respect your employees' time
inside and outside work hours, giving them the freedom to work from home, you will
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retain amazing talent and create a result-oriented virtual culture as a forward-thinking
employer that embraces the future of work.
The Work-Family Interface
A Gendered Profession
Parliamentary Debates (Hansard).
Never Not Working
In Search of Sundance, Nessie ... and Paradise!
A Family Adventure Motor-Homing Through Scotland
The Organization's Role in Achieving Individual and Organizational Health
Critical and accessible, the new edition of this bestselling textbook
offers valuable insight into contemporary management practices and
encourages readers to reflect on the realities of the workplace. Work
and Organizational Behaviour takes a unique and well-rounded approach,
exploring key theories and topics through the lenses of sociology,
psychology, ethics and sustainability. Firmly embedded in the latest
research and the wider geopolitical environment, this new edition
places OB in the context of climate change, the rise of unstable
working conditions and the impact of new technologies. A strong suite
of pedagogy supports student learning, demonstrating key theories in
action and preparing readers for the real world of work. Cases and
features illustrate contemporary organizational practices and their
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impact across the world, in a range of industries. With streamlined
content, an improved structure, and an enhanced focus on leadership,
Work and Organizational Behaviour is an essential companion for OB
modules at undergraduate, postgraduate and MBA levels. New to this
Edition: - New chapters on 'Work and the gig economy' and 'Human
resource management' - New decision making scenarios helping readers
to develop practical leadership skills - 200+ new references to recent
academic literature - Inclusion of important contemporary topics,
including Covid-19 and the gig economy - Coverage of new technologies,
including the impact of AI, robots, remote working and big data -
Increased coverage of corporate social responsibility and ethics - New
end of chapter cases, Reality of Work features and Globalization and
Organization Behaviour features Accompanying online resources for this
title can be found at bloomsburyonlineresources.com/work-and-
organizational-behaviour-4e. These resources are designed to support
teaching and learning when using this textbook and are available at no
extra cost.
Coming to grips with work hours requires difficult choices by
individuals, families, organizations and society at large. This title
examines the effects of work hours on individual, family and
organizational health. It also considers why some people work long
hours and the potential costs and benefits of this investment.
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This insightful book addresses the urgent need for robust evidence on
recent trends and factors contributing to poverty and inequality in
East Asia. This title contains one or more Open Access chapters.
Work-life integration is an increasingly hot topic in the media,
social research, governments and in people’s everyday lives. This
volume offers a new type of lens for understanding work-family
reconciliation by studying how work-family dynamics are shaped,
squeezed and developed between consistent or competing logics in
different societies in Europe and the US. The three institutions of
"state", "family" and "working life", and their under-explored primary
logics of "regulation", "morality" and "economic competitiveness" are
examined theoretically as well as empirically throughout the chapters,
thus contributing to an understanding of the contemporary challenges
within the field of work-family research that combines structure and
culture. Particular attention is given to the ways in which the
institutions are confronted with various moral norms of good
parenthood or motherhood and ideals for family life. Likewise, the
logic of policy regulation and gendered family moralities are
challenged by the economic logic of working life, based on competition
in favour of the most productive workers and organizations.
Demonstrating different aspects of what is behind and between the
logics of state regulation, morals and market, this innovative volume
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will appeal to students, teachers and researchers interested in areas
such as family studies, welfare state studies, social policy studies,
work life studies as well as and gender studies.
Worklife Balance
Escape 9-5, Live Anywhere, and Join the New Rich
House of Lords official report
How to Navigate Clueless Colleagues, Lunch-Stealing Bosses, and the
Rest of Your Life at Work
Spillover, Complications, and Challenges
Corporate Culture
Comparison of Work-Life-Balance in Danish and Japanese Culture.
Influencing factors, differences and possible similarities of a
fundamental cultural understanding
The always-on hustle culture creates an unhealthy, counterproductive relationship with work. Many
workers believe that to compete with other top talent they must embrace a culture that rewards long
hours and constant connection to work. Businesses and society have encouraged this by endorsing
busyness, overwork, and extreme commitment as the most valued traits in workers. Sometimes that
endorsement is explicit, as when Elon Musk told Twitter employees to work "long hours at high
intensity" or get fired. But more often it's an implicit contract, a buildup of organizational and
cultural norms and the adoption of new technologies that increasingly make it easy to tether people
to work. Either way, this workaholic behavior is unhealthy and counterproductive for workers and
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for organizations. It's time to fight back. Malissa Clark—the preeminent researcher on workaholic
culture—shows you how in Never Not Working. Finally, a book that looks at overwork and
burnout not just from the individual's perspective but from an organizational perspective, too. Clark
delivers a comprehensive, nuanced definition of workaholism, busting myths along the way—such
as the idea that the number of hours worked is the strongest predictor of workaholic tendencies. (It's
not.) She also helps you see if you're creating workaholics in your organization or if you're falling
prey to the phenomenon yourself. Clark shows you how to escape the trap of putting work at the
center of everything and thus losing your well-being—or your company's performance—in the
process. Deeply researched and written for everyone from leaders to individual contributors, Never
Not Working is the essential guide to identifying workaholism in yourself and others and starting on
the road to recovery.
This leading text offers a comprehensive, richly nuanced, and authoritative introduction to
European geography. Coverage encompasses the entire region: its physical setting and environment,
population and migration, languages and religions, and political organization. Particular attention is
given to historic and contemporary features of the diverse urban environments in which most
Europeans live, work, and play. Combining vivid description, essential information, and cogent
analysis, the text is illustrated with more than 200 photographs and 64 maps. New to This
Edition*Fully updated to reflect ongoing changes in this dynamic region.*Expanded coverage of
timely topics such as emissions and energy policy, aging of the population, migration, religiosity and
secularization, ethnonationalism, health care, popular culture, and the future of the European
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Union.*Engaging vignettes in every chapter on European places, cultural issues, and daily life.*Over
45 new photographs and maps.
"In this timely, provocative book, Jeffrey Pfeffer contends that many modern management
commonalities such as long hours, work-family conflict, and economic insecurity are toxic to
employees--hurting engagement, increasing turnover, and destroying people's physical and
emotional health--while also being inimical to company performance. He argues that human
sustainability should be as important as environmental stewardship. You don't have to do a
physically dangerous job to confront a health-destroying, possibly life-threatening workplace....In
"Dying for a Paycheck", Jeffrey Pfeffer marshals a vast trove of evidence and numerous examples
from all over the world to expose the infuriating truth about modern work life: even as organizations
allow management practices that actually sicken and kill their employees, those policies do not
enhance productivity or the bottom line, thereby creating a lose-lose situation. Exploring a range of
important topics, including layoffs, health insurance, work-family conflict, work hours, job
autonomy, and why people remain in toxic environments, Pfeffer offers guidance and practical
solutions that all of us--employees, employers, and the government--can use to enhance workplace
well-being. We must wake up to the dangers and enormous costs to today's workplace, Pfeffer
argues. "Dying for a Paycheck" is a clarion call for a social movement focused on human
sustainability. Pfeffer makes clear that the environment we work in is just as important as the one we
live in, and with this urgent book he opens our eyes and shows how we can make our workplaces
healthier and better."--jacket flaps
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From bestselling writer David Graeber—“a master of opening up thought and stimulating
debate” (Slate)—a powerful argument against the rise of meaningless, unfulfilling jobs⋯and their
consequences. Does your job make a meaningful contribution to the world? In the spring of 2013,
David Graeber asked this question in a playful, provocative essay titled “On the Phenomenon of
Bullshit Jobs.” It went viral. After one million online views in seventeen different languages, people
all over the world are still debating the answer. There are hordes of people—HR consultants,
communication coordinators, telemarketing researchers, corporate lawyers—whose jobs are useless,
and, tragically, they know it. These people are caught in bullshit jobs. Graeber explores one of
society’s most vexing and deeply felt concerns, indicting among other villains a particular strain of
finance capitalism that betrays ideals shared by thinkers ranging from Keynes to Lincoln. “Clever
and charismatic” (The New Yorker), Bullshit Jobs gives individuals, corporations, and societies
permission to undergo a shift in values, placing creative and caring work at the center of our culture.
This book is for everyone who wants to turn their vocation back into an avocation and “a thought-
provoking examination of our working lives” (Financial Times).
The Fulfilling Workplace
Bullshit Jobs
Women’s Rights to Social Security and Social Protection
A Theory
How to Win the War for Talent by Giving Employees the Workspaces they Want, the Tools they
Need, and a Culture They Can Celebrate
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How Modern Management Harms Employee Health and Company Performance--and what We
Can Do about it
Poverty and Inequality in East Asia
This book examines the impact of the digital deluge on employees and
organizations and sets out the leadership actions needed to create a corporate
culture fit for the digital age. In the digital world executives are presented with
exponentially more information than their predecessors were a generation ago
– and yet we’re not exponentially more productive. Why? Because we’re using
twenty-first century technology with a twentieth century mindset. Excessive
working hours, email overload and invasion of private life are all symptoms of
a working culture that has used technology to simply amplify old management
processes rather than enable and refine newer, more productive ones. Instead
of liberating us, technology has created a digital overload, accentuating the
problems of presenteeism, unreasonable deadlines and management demands.
Organizations need to stop using technology to turn up the volume and start
using it to change the channel. Written by a unique team of experts, this edited
collection covers leadership, corporate culture, technology, wellness and
workplace design. It argues that digital overload is a problem of corporate
culture and a failure of leadership. As such it takes leadership to fix it. Leaders
who have the courage to explore alternative ways of working with technology,
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the enlightenment to give employees more freedom and control over their own
lives, and the humility to live and demonstrate the new culture personally.
Those who do this have the power to transform their organizations so they can
ride the digital wave rather than be swamped by it.
Technology is changing the way we integrate work and family life today. In an
age in which information technology has brought the promise of autonomy and
control by allowing asynchronous communications; in which work systems
have enabled people to work from various times and in various locations; and
in which work and non-work boundaries have as a result been blurred, the
work and family interface needs to be reconsidered. This collection is the
result of a careful selection of articles presented at the Sixth International
Conference for Work and Family organized by the International Center for
Work and Family at IESE Business School, Spain. It has a clear focus on
technology, managers, globalization, and gender, and contributions analyse the
state of affairs in Africa, the Middle East, Asia, Europe, and North America.
The chapters here offer innovative approaches to how technology,
globalization, managers and gender issues are affecting the dynamics of work
and family balance around the world. As such, the book will help practitioners
and academics to make better decisions, to stay up to date on current
developments, and to think critically about these fascinating and complex
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topics.
Seminar paper from the year 2017 in the subject Cultural Studies - Basics and
Definitions, grade: 1,7, University of Applied Sciences Essen, course:
Intercultural Competencies, language: English, abstract: Due to
technologisation and globalisation, the demographic development and an ever-
faster growing global competition, there have been a lot changes of values
within working cultures worldwide. Especially modern working world demands
on employees are placed in a different light. Long working hours, additional
overtime and the need of permanent availability are taking an ever-increasing
amount of many employee’s time. The own time management is becoming a
balancing act between professional and private life and for employees it is a
major challenge to find the right balance. Based on this, the countries Denmark
and Japan are analysed and compared afterwards due to some selected factors
of the cultural model of Geert Hofstede in this term paper having special focus
on the country-specific Work-Life-Balance and its influencing factors to point
out differences and possible similarities of a fundamental cultural
understanding. Therefore, chapter two provides a definition of the term Work-
Life-Balance (short: WLB) and a theoretical introduction of two dimensions of
the cultural theory of Geert Hofstede. Following, the countries Denmark and
Japan are analysed individually at first and compared with each other
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afterwards in chapter four. Finally, the concept of WLB is applied to the
cultural comparison to provide possible recommendations for improvements
regarding the differences in cultural understandings. Finally, the term paper is
rounded off with a conclusion and outlook.
This volume seeks to address the rising expectations of working parents in
advanced Western welfare states for work-life balance and quality of life, and
the tensions that ensue from these expectations within individual lives,
households, work organizations, and policy frameworks.
Dying for a Paycheck
The Europeans, Second Edition
The New Cultures of Food
Breaking the Long Hours Culture
Diversity in Coaching
The 4-Hour Work Week
How To Balance Time And Work In Overworking: Learn About Corporate
Culture
What does the future of work look like? Every day, workplace decisions are
made that directly impact and change the workforce of tomorrow. From the
way we are managed to the rewards we receive, all aspects of our work life
are determined by the changing dynamics of the workplace. Recent concerns
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about globalisation, productivity and the introduction of new technologies have
raised questions about the future of the workforce and job security. But are
these concerns really justified? 21st Century Workforces and Workplaces
charts, explains and analyses the past five years, which has seen the rewriting
of much of what we thought we knew about employment and how workplaces
respond to pressure. The book also outlines what hasn't changed and, in doing
so, distinguishes myth from reality. Stephen Bevan, Ian Brinkley, Zofia Bajorek
and Cary L. Cooper combine their considerable expertise to discuss the critical
questions for any member of any workplace, including: � Are permanent, long-
term jobs a thing of the past? � Does work have to be a 'place'? � How will
future managers be selected, educated and developed? � What is the future
for trade unions? � Beyond pay, how will rewards evolve to incentivise
workers alongside responsible capitalism? � Are we seeing the end of
retirement? This book takes what we know and projects how the future labour
market will develop. 21st Century Workforces and Workplaces asks what sort
of work environments we want to see in 2025 and what we can do today to
help bring about the necessary changes.
UK employees work more than ten hours over their contracted hours. The
European Community's Working Time Directive has made UK employers look
at the matter of long hours. This report supported by the IES Research Club of
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leading UK employers, includes case studies from five organizations.
Using an international approach, this book demonstrates the way that the
intersection of gendered and ethnic identities operate at work and home. It
provides an authoritative account of ethnicity and gender at work, and the
theoretical underpinning explanations.
Offers techniques and strategies for increasing income while cutting work time
in half, and includes advice for leading a more fulfilling life.
The Employee Experience Advantage
Promoting Health and Well-being in the Workplace
Research Companion to Working Time and Work Addiction
Understanding and Supporting Professional Carers
Ethnicity and Gender at Work
The Parliamentary Debates (Hansard).
Stress Reduction, Improved Well-being, and Organizational Effectiveness
Diversity in Coaching explores the impact and implication of difference in
coaching. The book looks at how coaches can respond to issues of gender,
generational, cultural, national and racial difference. Understanding how
diversity impacts upon coaching is a crucial element to coaching effectively in
today's diverse society and can give coaches the edge when responding to
their coachees need. Each chapter is written by a coach who specializes in
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coaching in specific countries or to specific groups. They provide guidance on
understanding diversity and how coaches can adapt coaching styles and
techniques to meet individual needs, local demands and cultural preferences.
Creating Healthy Workplaces includes interventions that relate the efforts
undertaken by researchers and organizations to reduce stress and improve the
mental and physical health of employees through positive change initiatives.
Those working in the field of occupational stress have received criticism that
too much emphasis has been placed on negative issues and that positive
initiatives have been largely ignored. This book delves into both the positive
and the stress fields and compares the types of interventions each entail.
Some of the interventions described target individuals and their attitudes and
behaviours, others target workplace relationships, work units and the wider
organization. Outcomes such as reduced occurrences of smoking, obesity,
depression, elevated blood pressure, accidents and workplace injuries,
absence and staff turnover are reported. The factors associated with the
success of these interventions are identified and advice is given as to how you
might proceed to develop worksite interventions of your own.
The issue of gender inequality in architecture has been part of the
profession’s discourse for many years, yet the continuing gender imbalance in
architectural education and practice remains a difficult subject. This book
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seeks to change that. It provides the first ever attempt to move the debate
about gender in architecture beyond the tradition of gender-segregated
diagnostic or critical discourse on the debate towards something more
propositional, actionable and transformative. To do this, A Gendered
Profession brings together a comprehensive array of essays from a wide
variety of experts in architectural education and practice, touching on issues
such as LGBT, age, family status, and gender biased awards.
'Understanding and Supporting Professional Carers' aids understanding of
stress in health and social care professions and in related fields as well as
providing an in-depth analysis of psychological processes in carers.
A Critical Take on the HR Contribution
Why the Always-On Culture Is Bad for Business--and How to Fix It
Time Work & the Family
Tackling the Long Hours Culture, a Summary of Findings, Conclusions and
Recommendations : Research Report
Managing Work-life Balance
Beyond the Statutory Imperative
Work–Family Dynamics
Research Shows Organizations That Focus on Employee Experience Far
Outperform Those That Don't Recently a new type of organization has
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emerged, one that focuses on employee experiences as a way to drive
innovation, increase customer satisfaction, find and hire the best people, make
work more engaging, and improve overall performance. The Employee
Experience Advantage is the first book of its kind to tackle this emerging topic
that is becoming the #1 priority for business leaders around the world.
Although everyone talks about employee experience nobody has really been
able to explain concretely what it is and how to go about designing for it...until
now. How can organizations truly create a place where employees want to
show up to work versus need to show up to work? For decades the business
world has focused on measuring employee engagement meanwhile global
engagement scores remain at an all time low despite all the surveys and
institutes that been springing up tackle this problem. Clearly something is not
working. Employee engagement has become the short-term adrenaline shot
that organizations turn to when they need to increase their engagement scores.
Instead, we have to focus on designing employee experiences which is the
long term organizational design that leads to engaged employees. This is the
only long-term solution. Organizations have been stuck focusing on the cause
instead of the effect. The cause is employee experience; the effect is an
engaged workforce. Backed by an extensive research project that looked at
over 150 studies and articles, featured extensive interviews with over 150
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executives, and analyzed over 250 global organizations, this book clearly
breaks down the three environments that make up every single employee
experience at every organization around the world and how to design for them.
These are the cultural, technological, and physical environments. This book
explores the attributes that organizations need to focus on in each one of these
environments to create COOL spaces, ACE technology, and a CELEBRATED
culture. Featuring exclusive case studies, unique frameworks, and never
before seen research, The Employee Experience Advantage guides readers on
a journey of creating a place where people actually want to show up to work.
Readers will learn: The trends shaping employee experience How to evaluate
their own employee experience using the Employee Experience Score What
the world's leading organizations are doing around employee experience How
to design for technology, culture, and physical spaces The role people
analytics place in employee experience Frameworks for how to actually create
employee experiences The role of the gig economy The future of employee
experience Nine types of organizations that focus on employee experience
And much more! There is no question that engaged employees perform better,
aspire higher, and achieve more, but you can't create employee engagement
without designing employee experiences first. It's time to rethink your
strategy and implement a real-world framework that focuses on how to create
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an organization where people want to show up to work. The Employee
Experience Advantage shows you how to do just that.
Work-life balance is one of the most important issues facing employers and
managers today. Employees at all levels are no longer willing to trade their
quality of life in order to get a decent standard of living. Managers can no
longer afford to ignore the costs that the long-hours culture imposes on their
organisation. Overwork causes stress-related absenteeism, poor retention
levels, low creativity, appalling customer service and unethical employee
behaviour. Combine that with the risks of being sued by a stressed employee
or a parent who wanted to work flexibly, and the business case for paying real
attention to work-life issues has never been stronger. This text sets out the
roadmap for moving your organisation towards a positive work-life culture.
With clear and practical advice for HR and line managers alike, Managing Work-
Life Balance shows you how to engage employers, managers and employees in
the process of controlling the inherent conflicts between the worlds of work
and home.
A reader for a sociology course, reprinting 23 articles from professional
journals. They cover work as social interaction, socialization and identity,
experiencing work, work cultures and social structure, and deviance at work.
Food is an extraordinary expression of culture; the assortment of flavours,
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smells, colours and appearance match the diversity of the cultures from which
they come and provide very visible evidence of the migration of populations
and of the growing multiculturalism of many countries. Adam Lindgreen and
Martin K. Hingley draw on research into European, Latin American and (Near
and Far) Eastern markets to provide a comprehensive collection of original,
cutting-edge research on the opportunities that the changing landscapes of
ethnic, religious and cultural populations present for businesses and
marketers. The New Cultures of Food uses the perspective of food culture to
explore the role of food as a social agent and attitudes to new foodstuffs
amongst indigenous populations and to indigenous food amongst immigrant
communities. Opportunities and routes to market for exploiting growing
demand for ethnic food are also investigated. This is an important book for
food and consumer businesses, policy makers and researchers seeking to
understand changing global markets and the significance of food as an indicator
of social and religious attitude, diet and ethnic identity.
Causes, Consequences and Choices
21st Century Workforces and Workplaces
The Cultural Study of Work
Farmer's Advocate and Home Journal
House of Commons official report
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Work and Organizational Behaviour
The Work-Family Balance in Light of Globalization and Technology
The workplace is where almost two thirds of adults spend almost two thirds of their
waking time. Though traditional, statutorily-driven approaches to risk management
have been demonstrably effective in reducing the number of injuries and sickness in
recent years, psychological and physical health issues are still rife in the modern-day
workforce. Work-related sickness and injury absence, and the economic cost
implications of such, are having a detrimental effect not just on employees and
employers, but on the wider community. Written by a team of experts from across
academia and practice settings, this engaging new book argues that employer
organizations must work collaboratively with employees in order to create working
environments that promote health for all. With a sharp focus on applying theory to
practice, the book uses real-life examples from areas across the globe to encourage
readers to think contextually. Key topics covered include: - Work-life balance,
including issues of workload and the 'long hours culture' - The impact of work-related
musculoskeletal disorders - The nature, scale and causes of work-related stress -
The significance of corporate social responsibility in employee wellness. Aligned with
global frameworks, this comprehensive text provides both students and qualified
professionals with a solid foundation for practice, and a rich source of material for
discussion.
Are you overworked? There are thin lines between being dedicated to your career
and being a workaholic. Of course, there are days when you have to put in extra
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hours to get a big project across the finish line. But sooner or later, you'll start to
feel like drowning. This book opens a new outlook helping to reduce stress in the
workplace. Understanding the root cause of overwork then this book will teach you: -
Who to trust at work; - How to debunk cognitive illusions that lead to stress, anxiety,
and longer hours; - Why do you risk becoming depressed if you don't understand
your corporate culture. In addition, this book gives you how to manage time and
change the habits that lead to an overworked lifestyle. The guide helps you to protect
yourself from politics and backstabbing. Start right away with a small step to bring
more happiness to your life, and become more effective.
The State as Cultural Practice offers a fully worked out account of the authors'
distinctive interpretive approach to political science. It challenges the new
institutionalism, probably the most significant present-day strand in both American
and British political science. It moves away from such notions as 'bringing the state
back in', 'path dependency' and modernist empiricism. Instead, Bevir and Rhodes
argue for an anti-foundational analysis, ethnographic and historical methods, and a
decentred approach that rejects any essentialist definition of the state and espouses
the idea of politics as cultural practice. The book has three aims: � to develop an
anti-foundational theory of the state � to develop a new research agenda around the
topics of rule, rationalities, and resistance � by exploring empirical shifts and
debates about the changing nature of the state to show how anti-foundational theory
leads us to see them differently. Bevir and Rhodes argue for the idea of 'the stateless
state' or the state as meaning-in-action. So, the state is neither monolithic nor a
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causal agent. It consists solely of the contingent actions of specific individuals; of
diverse beliefs about the public sphere, about authority and power, which are
constructed differently in contending traditions. Continuity and change are products
of people inheriting traditions and modifying them in response to dilemmas. A
decentred approach explores the limits to the state and seeks to develop a more
diverse view of state authority and its exercise. In short, political scientists need to
bring people back in to the study of the state.
Marketing Opportunities from Ethnic, Religious and Cultural Diversity
Virtual Culture: The Way We Work Doesn't Work Anymore, a Manifesto
The Agency and Capabilities Gap
Work, Family and Policy
A Geography of People, Culture, and Environment
A Guide for HR in Achieving Organisational and Individual Change
Ask a Manager
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